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2017 Sacramento 49er Travel Plaza Employee Newsletter Quarter Two 

Hidden 
Treasures 

H appy Summer!   
  I realize it has been close to 

2 years that we have been talking 
about our renovation, but I  
promise we are getting closer (at 
least that is what our architect is 
telling me).   
  We have met with the county to 
discuss our proposal and are fol-
lowing up on requests in order to 
get this project approved for    
construction. I am still confident it 
will proceed; it has just taken way 
longer than anticipated. 
  “The Sacramento 49er Travel 
Plaza satisfies the needs and 
tastes of our guests by offering a 
wide variety of products and    
services in one seamless stop.”   

  To do this, we continue to re-
search this growing and changing 
economy along with our existing 
and new customer needs. 
  I am continuing to work on    
installing chargers for all electric 
vehicles, as well as adding bio-
diesel to our fuel islands.   
  Hopefully, if approved, this will 
help to expand our current offer-
ings of gas, diesel and propane in 
order to “offer a wide variety…in 
one seamless stop.” 
  I would like to personally thank 
all of you for helping make our 
annual NASCAR event successful 
once again. Despite record     
temperatures, the Truck Wash 
employees work tirelessly to 

make every truck sparkly clean. 
  Before heading out to parade 
around the Capitol, the drivers 
enjoyed a delicious brunch made 
and served by our very own Silver 
Skillet staff. Several of the news 
stations were here along with 
Senator Jim Nielsen, who has de-
clared June 22nd "NASCAR Day!" 
  Finally, please join me in      
congratulating Brenda Fortmuller 
as our new Service Center     
Manager.  
  Over the past 17 years, Brenda 
has proven her hard work and 
dedication to The 49er.  We are 
confident she will be a success!  
 

— Tristen Griffith 

A rendering of the future look of the restaurant and store at the Sacramento 49er Travel Plaza 
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Summary: A completely free and 
confidential counseling service. In 
the event of a crisis, licensed    
professionals can help guide you 
through from beginning to end. 
 
What is the program?  
  The Employee Assistance       
Program is a completely free and 
confidential hotline/counseling  
service, which is managed by   
Holman Family Counseling, Inc., 
that you and/or your family   
members can call for help.  
What can they do for me?  
  They provide access to licensed 
counselors to assist with family or 
marital conflicts, alcohol or drug  
issues, stress, depression, anxiety, 
and many other mental health and 

emotional issues. They also      
provide financial or legal advice, or 
can point you in the right direction 
for community resources. Note: 
The service is limited to three 
counseling sessions per issue. 
Will they protect my privacy?  
  The service is completely        
confidential. Nothing you share will 
be reported back to your            
supervisor or other employees at 
the 49er. 
When do they provide service? 
  24 hours a day, 7 days a week, 
365 days a year. 
How can I contact them?  
  You may call them at              
(800) 321-2843 or visit them 
online at www.holmangroup.com.  

Employee Assistance Program HR Corner:  
New Policy 

 
  One project HR 
has been working 
on is updating and    
clarifying all 49er 
policies so that em-
ployees and man-
agement are on the 
same page about 
what is expected.  
  The following    
explains how em-
ployees should   
handle transitions 
between shifts. 
 

‘Staying Until  
Relieved’ 

   
  Both union and 
non-union staff are 
required to stay in 
their areas and on 
duty, until a relief 
employee arrives 
and is ready to 
begin his or her 
shift.  
  If the employee 
leaves without a   
reliever being     
present, this will be 
considered job 
abandonment and 
could lead to     
suspension and/or 
termination. 
  It is also strongly 
encouraged that the 
employee stays a 
few minutes after 
the reliever arrives 
to communicate any 
issues from his or 
her shift, pass on 
details about     
projects that need 
to be finished, and/
or answer any 
questions that the 
employee taking 
over may have.  

Contact HR with 
any questions. 

 These employees achieved 
“Success through Service” by going 
above and beyond The 49er’s   
expectations. 
You’ve Been Spotted!  
Give a colleague you’ve spotted 

going the extra mile a verbal 
compliment and then fill out a 
“You’ve Been Spotted” form and 
turn it in to your manager.  
Nominate someone today!  

Employee of the Month (MVP) 
This employee is chosen for not 

only going out of their way to treat 
every guest like family, but for 
having an excellent attitude and 
performing their duties at the   
highest level possible.  
The MVP gets to park in a special 

parking spot for the month, receives 
a $50 49er gift card, and is allotted 
an extra paid day off!  

Congratulations: Outstanding Employees! 

April – June Winners: 
 

 April MVP: Chris Coloretti 

 May MVP: Alex Leyva 

 Spotted in June: Eric 

Bakke, Erica Wichmann  

Our brand new anniversary pins have arrived and they feature the recently 
updated Sacramento 49er logo. Pins are given when employees reach 1, 5, 
10, 15 and 20 years of service and commemorate continued loyalty and 
service at The 49er. When you receive yours, wear it proudly!  

Check out our new anniversary pins!  

http://www.holmangroup.com
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                        visits the 49er Travel Plaza 

O 
n Thursday, June 22, under blazing hot temperatures that reached upwards of 107     
degrees in Sacramento, the annual NASCAR hauler parade made its way to Sonoma 
Raceway for the Toyota-Save Mart 350, which is part of the NASCAR Monster Energy 

Cup Series. Kevin Harvick won the June 25th race, but before that, on June 21, the haulers 
stopped at the 49er to get a bath before the weekend festivities. Pictured: (Top left) Gilbert 
Ambriz, Justin Provost and Christian Daniels; (Top right) Pascal Masumbuko, Ramon Ramirez, 
Jonathan Perez, Andy Salas, Vincent Leyva, Nick Mayo and LeJohn Rich; (Middle) Tammy 
Shephard and Ramon Vargas. More photos: wp.me/P20vSG-wB (case sensitive).  
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Happy Birthday! 
 

Darnell Barrett, 8-1 
Gilbert Ambriz, 8-4 
Jose Gudino, 8-4 
Moe Khalsa, 8-6 

Vincent Leyva, 8-8 
Noah San Nicolas, 8-9 

Chris Bainter, 8-12 
Tammy Shephard, 8-18 
Yadira Rodriguez, 8-19 

Andy Salas, 8-20 
Ryan Bilbro, 8-23 
Nick Mayo, 8-25 

Martha Leon, 8-26 
Jose Cacho, 9-2 

Andrew Guzman, 9-2 
Lizbeth Valdez, 9-5 

Celina Copeland, 9-8 
Raul Pelayo, 9-8 

Claudia Harvey, 9-9 
Jonathan Perez, 9-11 

Fernando Arreola, 9-12 
Tara Hart, 9-12 

Jose Gonzalez, 9-14 
Cheryl McCune, 9-16 
Korena Joseph, 9-22 

Jeff Raven, 10-5 
Helen McGinnis, 10-10 
Johnny Fraser, 10-10 
Jimmy May, 10-15 

Florentina Jimenez, 10-16 
Ramon Ramirez, 10-23 
Anita Corsbie, 10-26 
Allana Abalo, 10-27 

Happy  
Anniversary! 

 
 

Ashley Genther (1) 
Kenya Carrillo (1) 
Jason Ramirez (1) 
Amy Colombo (1) 
Sandra Phillips (5) 

KC Bruce (5) 
Patricia Gonzalez (10) 

Jeff Raven (10) 
Korena Joseph (20) 

Tammy Shephard (20) 

Enjoy Hidden Treasures? 

 
We want you to contribute 
content for future issues.  

 
You can submit stories,    
recipes, feedback, ideas     

and more to: 
 

swilson@sacramento49er.com 

 Sacramento 49er Travel Plaza 
2828 El Centro Rd. 

Sacramento, CA 95833 
Tel: (916) 927-4774 ~ Fax: (916) 923-1652  

 
Produced by: Sarah Wilson, HR/Payroll 
Designed and edited by: Daniel Wilson 

 
© 2017 Sacramento 49er Travel Plaza 

Benefit Spotlight 
 All about the 49er 401k Savings Plan 

The Basics: 
A deduction of your choice is made from your check and set 

aside for retirement. The company matches your contribution, or 
up to 4% of your income. Money can be deducted either on a pre

-tax or post-tax basis (or both!). Your money is then invested 
and managed by Principal Financial Services.                         

(For non-union employees only). 

Example — For a $100 check: 

$4 deducted 
from          

employee. 

The 49er 
matches 
your $4.  

Total in your 
account: $8.  

With time, that $8 could grow to $16 and          
eventually to hundreds of dollars.                         

Oh, the possibilities! 

Why should I 
opt into a 

401k? 
 

The more time 
you have to let 

your investments    
acquire interest, 
the more you’ll 

have for          
retirement. 

What if I leave 
the 49er?  

 
Your money is    
always yours!  

 
Roll the money 

over to your next          
adventure, borrow 
from it in times of 

need or even    
withdraw* your 

funds early. 
 
 

*with penalties 

Great! I’m in. 
What’s next? 

 
Stop by the   

Administration 
Office to learn 
how to start   
investing in 
your future    

today. 


